Sauble Christian Fellowship
Know God. Become like Jesus. Change our World.

Pastor of Family Life
Job Type: Full-Time (Permanent)
Report: Lead Pastor

Job Summary:

The Pastor of Family Life provides visionary and pastoral leadership to support the
spiritual growth, discipleship, and relational health of families within the church
community. This role is responsible for overseeing and coordinating ministries that
equip and engage children, youth, and parents, fostering a Christ-centered,
intergenerational culture.

Working collaboratively with other ministry leaders and volunteer teams, the Pastor of
Family Life ensures that families are nurtured through biblical teaching, intentional
programming, and pastoral care, with the goal of strengthening faith at home and
within the broader church body.

Role Summary:
The Pastor of Family Life will develop, articulate, and cast a compelling vision for
Family Ministries that aligns with the overall vision of Sauble Christian Fellowship.

This includes strategically planning, coordinating, and leading all facets of Family
Ministries—encompassing fellowship, prayer, and discipleship—primarily through
empowering and equipping volunteer leaders and key teams.

Rather than handling all tasks personally, this role focuses on overseeing the
structures, atmosphere, and execution of these ministries to foster disciple-making,
while building and guiding multiple collaborative teams to ensure sustainable,
effective ministry growth.

Key Responsibilities:

Church-Based Ministries: 24 Hrs/Week

- Provide strategic oversight and visionary direction to all church kids and youth
ministry programs, delegating implementation to volunteer leaders and teams while
ensuring alignment with the church's disciple-making goals.

- Lead the ongoing equipping, training, and empowerment of volunteer leaders and
teams to enhance their effectiveness, fostering a culture of shared ownership and
collaboration.

- Ensure curricula at each level of spiritual development are interconnected, biblically
grounded, and distributed in an orderly, timely manner, with volunteer teams handling
on-site execution.



Guide ministry leaders in establishing regular connections with parents/guardians to
build clear partnerships in discipleship, emphasizing team-based support.

Develop and cast a vision that prioritizes biblical teaching to equip children and youth
to Know God, Become like Jesus, and Change our World, inspiring volunteer teams to
implement this vision through creative, intergenerational initiatives.

Be present on-site during Sunday mornings and midweek ministries to provide
guidance, support smooth operations, and mentor volunteer teams in real-time.
Collaborate with volunteer leaders to create an intentional plan for equipping families
during summer seasons (e.g., Day Camps, seasonal events, student meetings), ensuring
team-led execution.

Parent Equipping and Encouraging: 6 Hrs/Week

Develop and implement a comprehensive plan for ongoing parent training and
encouragement, leveraging volunteer facilitators and small group leaders to deliver
content and build community.

Foster healthy partnerships with parents/guardians by equipping them to disciple their
children, coordinating with volunteer teams to provide resources and support.

Select or develop a cohesive curriculum from birth to grade 6 that complements church
learning with home-based discipleship, and train volunteer leaders to guide parents in
its application.

Promote and oversee parenting small groups with a biblical approach, recruiting and
empowering volunteer coordinators to lead these groups.

Direct training programs that lead parents into biblical studies on their roles and
responsibilities, utilizing volunteer teams for facilitation and follow-up.

Curate and communicate relevant family and parenting resources (e.g., devotionals,
social media, apps) to active church families, with volunteer teams assisting in
distribution and engagement.

General: 10 Hrs/Week

Be fully engaged and committed to the mission and vision of SCF, actively modeling and
promoting these values across all teams.

Champion biblical discipleship and encourage its development at SCF through visionary
leadership and team collaboration.

Participate in Sunday morning worship services as available, which may include
preaching as directed by the Lead Pastor or other assigned duties, while supporting
volunteer-led elements.

Attend all ministry team meetings and retreats, using these opportunities to cast vision,
align teams, and foster collaborative problem-solving.

Join all corporate church services and prayer meetings, contributing to a unified team
environment.

Periodically serve as “pastor on call” as scheduled, coordinating with volunteer support
when appropriate.

Handle administrative duties related to assigned ministries (budgeting, supplies, Check-
In Center, background checks, Safe Place policies, promotional materials, child care
coordination), delegating routine tasks to volunteer teams where possible.



- Pursue ongoing study and continued education to stay equipped for ministry, sharing
insights with teams to enhance collective growth.
- Perform other duties as determined essential by the Lead Pastor.

Job Qualifications:

- Is called of and dependent on God and is able to articulate their testimony of faith.

- Licensed to work in the BIC (Be in Christ) denomination, OR willing to become licensed.

- Shares the core values of SCF: dependence on prayer, lifestyle of discipleship, passion
for reaching people, commitment to Biblical community, and high view of Scripture.

- Has demonstrated ministry leadership experience, including supervision of paid or
volunteer staff.

- Ministry degree an asset, though not required.

- Managing, developing, and equipping paid staff and lay volunteers across multiple
teams.

- Conceiving, casting, and executing visionary ministries through collaborative team
structures, with a focus on delegation and empowerment rather than solo execution.

- Leading and coordinating multiple teams simultaneously to achieve ministry goals.

Skills & Attributes:

- Strong communication skills (verbal and written), with emphasis on inspiring and
aligning teams around a shared vision.

- Collaborative team player who excels at working with diverse groups.

- Relates well to others and builds positive, supportive relationships.

- Basic computer skills.

- Proactive, visionary leadership style that motivates and mobilizes teams.

- Ability to manage a budget effectively.

- Able and willing to recruit, train, supervise, and nurture paid and volunteer staff,
building high-functioning teams.

- Positive attitude, teachable spirit, unifying leadership style, unquestionable moral
conduct.

- Mature and responsible.



